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• URGENT 

AUDITING FEES, 
PREFERENTIAL: TkEhTENT OF PRECLEARS  

SCALE OF .PREFERENCE 

Th.ere is  a  definite  and  positiv- Scale of Pref:xenc- for accepting and 
scheduling precloars (including students sent,  to Review) for auditing in the 
UGC  and In the Cas, Crocking Siction of the Dopartment of 11:Wiew. 

Last  on th,  list is  any person who  s,, eks auditing as a favour to demonstrLt: 
to  othrs  i‘wat  it can  do or  becaus, of importance  as a  perdon. 	The auditing 
of someone  just  uecau ,3.: 	result  would prove somethinl or other or  booms': the 
person has money  or  power might  donate  by  firm policy sine,- 1950 hes  ho„n 
r-13gated  to th...1 circular  fil_,  (the waste basket). (Avilki auditing  away  to 
such  persons  or  their friends or children or psychotic broth,:x in the asylum is 
in fact forbiddon. riving prefer,nce In scnoduling  to  such porsons is govor)ned, 

for  pay,  untirAy by  tne  Scale of Preference. Such bids or a snare 
a  delusion: it sounds  good,  it dcxesn't .cork out ;:r. 'Jig takes his place In 
line with  6r.  Little, and the Scale of Pmforance alone applies. 

Thu person eho hr  s  to be audited AT 	for desperate reasons is also 
governed only by the S6al, c4 Preference. 

Th.)  person vile  will only  ha  audited by 	c,rtain or special auditor is 
also  governed ot'Arely by  the  Scale of Preference  (Sou  A). 

SCALE OF PREFERENCE  

Assignment of Auditor  nd  Preferential Scheduling is governed as follows: 

A. Cost  Avsitable Auditors, earliest ctossiolo commcno--Jment; 

PCs Paying full .  rate Cash in Advance  with. the  longost consecutive  
auditinq_ac,ribti purchased.  •here, .  two rocs 'have to be choten 
botwuen  for the best auditor, the one ,rho. has purchased the 
most  and 	in consocutive_periodt is 9 von th.a best au d for 
at 	earliest  moment.  TIT is obvious  thaf  to got 	special 
auditor one should pay4uli public rate' in cash :wen  When 
entitled to ProfeSsional Rote. OtherWisa.there maybe no pc 
requested auditor assignments• , Buying' additional. auditing or 
offering a spocifieddonation In addition to the lul rata  as 
per A can also influence the assignment of  - a .  requosted'aUditor.. 
The auditor does not have to accept.) 

B. Skilled auditor, (but .not societally requeltted auditor) oarIV 
commencement: 

Full rota: pas  Otiose credit  has  proyen excellent and:prompt.by: 
Past _952212LTTE 

C. Good auditor ,  cariy Commencement: 

Pcs paying'cash in advance professional rate.  
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D. Auditor staff evailal:le scheduling: 

Full  public rate pcs  with 5(4 deposit and unknown or not 
establish:acredit,     .  _ 

E. Intorno  Auditor  and  any  scheduling  convenient to  erg; 

Full  puelic 	 reguirine . up  to75,_credit credit unknown. 

F. Any interne Auditor,  and  any scheduling convenient to  org; 

Professional rate  requiring credit. 

G. Any student,  any scheduling convenient to  org: 

Total credit at anyrate, credit unknown. 

H. Students  eho  need practice, cases not supervised except for 
student check sheet in Examinations, schoduiod randomly or 
by  waiting list, charitLor_pcs on full crodit of ayes 
unknown nature. 

In scheduling there is also the problem of matching Interne Auditors in 
pairs so they  can crack their own  cases. 

This is normally  done by Case  Parity. Cases more or less the same in 
state  of case should  be  matched up. 

Auditors  who goof seriously  in  handling  specially assigned processes in 
HCCs  or Case Cracking  Sections  and  are  removed from active auditing because .  of 
it as dangerous, are normally paired with the last one  who goofed  and they  are 
assigned  as  a  co-audit  team  and they  are  permitted to slug it out, gutting  a 
bettor  reality on goofs  and  their cases in shape as well. This  is  not 
disciplinary  assignment. It  is  prevention of  case  damage to others , both  by 
giving them a  reality and by advancin.; their  cases.  Their folders  are  carefully 
watched ey  auditing supervisors for false entries on auditing reports. 

The whole theory  of  the above  is not Cash. It eill  be  found that  those 
who  will pay  were the  most  a: de  to  begin  with and have the greatest value to 
others.  Their worth  as  persons is greater. Thus good, swift auditing 
brings up even this  value. 

I  have never thanked myself  for  giving any  concessions  on foes  or 
scheduling not  hesed  on  the a:Jove. I  can say with corm-dote case histories 
that  giving free service  to  those who demanded  it or sought it has never 
resulted  in any useful  gain  for  Scientology 	On the contrary some of our 
biggest headaches  administrationally  come  from those  who  continually sought 
free courses and free  auditing. 

In  the  case of award auditing or training it is a different matter. 
Here  it  was worked  for and deserved  before  the fact. The Registrar is never 
faced with such persons as awards are given staff and staff has staff staff 
auditors. 

The  'the  world  owes me  a living-  preelear  for student) is a candidate 
for  the  Better  Dead  Club. There  were two branches  of this club, by the  way - 
Better Dead  for their own sakes and Better Dead for the sake of others. 
Demands  by individuals for - free service on any pretext should be given a light, 
airy laugh.  it doesrOt do anybody  any  good, often not even the person who 
received  it. 

Real  charity cases  who  never pay are actually hard to find. In Charity 
Auditing  one  must  always give them a chance  to pay. 

A  Registrar's matter of fact attitude about paying for auditing or 
training is  a  valuable asset. Giving the person a problem about how and  what 
they'll  pay is  poor Registraring.  Don.t make  them choose about paying in 
full or not paying in full. Just tell them  Go  to  the  Accounts Cashier. 
An evil laugh  when they advance the idea of some  tiny down payment on auditing 
and  a  remark,  Oell,  that would put you on the waiting list and give you  a 
now - student, might  be very  effective. 

Printing up the above preference  scale for presentation to falterers 
on  payment  might be effective. 
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Accounts must always given Scheduling Personnel a copy of the invoice. 

Accounts must mark the invoice clearly  as  per the above preference scale. 

Scheduling may only be done by scheduling personnel and must be done in 
accordance with the above Scale of Preference, and the prospective proctoar 
already in the office (not on promotion lines) should be informed that the 
above scale exists. 

L. RON HUBBARD 
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